
the open enrollment season for 
benefits is here. For employees of The 
Johns Hopkins Hospital and Health 
System Corporation or the school of 
medicine, the open enrollment period is 
your opportunity to select a health care 
benefit plan for 2018. As you prepare to 
make important decisions about your 
benefits options for 2018, here are a few 
highlights to keep in mind.

Johns Hopkins Hospital 
and Health System  
Corporation Employees 
Open enrollment dates: Oct. 23 
through Nov. 7 

A new benefits portal and enroll-
ment platform. We have launched a 
new portal during the open enrollment 
period to select medical and dental 
coverage for you and your dependents, 

as well as an array of voluntary benefits 
offered. The new portal –called Smart-
Source – is your one stop shop when it 
comes to benefits-related information 
and tools. The Benefits Marketplace, 
available on the SmartSource portal, 
is your benefits enrollment platform, 
simpler and easier to use than ever. It is 
important to remember that whether 
you’re keeping your benefits from last 
year, making changes or enrolling for 
the first time, everyone must sign on 
to SmartSource and enroll to have 
benefits in 2018! 

You can access the SmartSource enroll-
ment portal from the home page of the 
my.jh.edu portal. Click on the HR tab in 
the left navigation bar and look for the 
link to SmartSource. A link to Smart-
Source is also located under the Staff tab 
at the top of the my.jh.edu page.

A single plan. For 2018, we are return-
ing to a single plan that features low 
deductibles, fixed copays for most doctor 
visits, and out-of-pocket limits that 
protect you from catastrophic expenses. 
There are three options to receive your 
care under the plan.
•  Hopkins Preferred: Services pro-

vided by Johns Hopkins providers at 
Johns Hopkins Medicine facilities will 
be covered at 90 percent. 

•  Employer Health Programs (EHP) 
In-Network: Services by providers at 
locations in the EHP network but not 
at Johns Hopkins Medicine facilities 
will be covered at 80 percent.

•  Out-of-Network: Services by provid-
ers at facilities that are outside of the 
Johns Hopkins Medicine and EHP 
networks will be covered at 70 percent 
of the reasonable and customary rate. 
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the first johns hopkins hospital Best Dressed Sale, 
then dubbed “The Better Dress Sale,” was held in 1967 at 
a board member’s home. As its popularity and donations 
grew, so did the need for more space—hence the move in 
1972 to the Carriage House at Evergreen. The sale, held 
every fall, is eagerly anticipated by many loyal custom-
ers. The event remains successful, thanks to donations of 
new and gently used clothing, jewelry and accessories for 
women and men. 

50th Anniversary of the                  
Best Dressed Sale and Boutique
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Helping Students 
Get the Tools 
They Need to 

Succeed
Departments of neurology, 

neurosurgery and neuroscience 
collected enough school supplies 

to fill 60 backpacks for 
Baltimore City elementary 

school students in United Way’s 
Family Stability program.

thinking back to your elemen-
tary school days, what did you 
look forward to most about a new 
school year? Meeting a new teacher, 
seeing your friends again or picking 
out new school supplies? 

What brings so much pleasure 
to students—and sometimes equal 
displeasure to parents seeking an 
elusive item on the school supply 
list—is unfortunately not shared 
by all. New school supplies simply 
aren’t options for many families in 
our community. 

Kate Schwartz, fund coordina-
tor and research nurse for the 
Department of Neurology, knows 
this all too well. Born and raised in 
Ukraine, she grew up with very lim-
ited resources and school supplies. 
When she learned that United Way 
of Central Maryland was collecting 
backpacks and school supplies for 

It’s Time to Enroll in Benefits for 2018

PATIENT-AND FAMILY-CENTERED CARE

Get your flu shot
Oct. 18-20 and Oct. 23-26

7:30 a.m. - 4 p.m.
Oct. 27     

7:30 a.m. - 1 p.m.
Phipps Building, Houck Lobby

PEOPLE PEOPLE

EVENT INFO
Preview Party Fundraiser:  
Nov. 2, 4 to 8 p.m.

Best Dressed Sale:  

Nov. 3 to 5  
The Evergreen Museum & Library, Carriage House
4545 N. Charles Street, Baltimore, MD 21210
Friday, 9 a.m. to 6 p.m.
Saturday, 9 a.m. to 4 p.m.
Sunday, 11 a.m. to 3 p.m.



Noteworthy 
Information 
and Events

A Woman’s Journey 
Nov. 11
Register now for Johns Hopkins 
Medicine’s annual women’s health 
conference, A Woman’s Journey, 
on Saturday, Nov. 11, from 8:15 
a.m. to 4:30 p.m. in the Hilton 
Baltimore hotel. Attend two key-
note presentations and choose from 
four out of 32 women’s health top-
ics presented by Johns Hopkins fac-
ulty members and physicians. You 
can also earn continuing education 
credits from nine professional orga-
nizations. The cost is $120 for Johns 
Hopkins Medicine employees and 
$135 for the general public. 

Info: Email awomansjourney@
jhmi.edu or call Melinda Thomas 
at 410-955-8660. You can also visit 
hopkinsmedicine.org/awomansjour-
ney/baltimore.

Get Your Tobacco 
Test On-Site Today 
To reward Johns Hopkins Health 
System employees who don’t use 
tobacco, voluntary tobacco testing 
continues for those who are elect-
ing medical benefits for 2018. The 
reward will be applied as a non-
tobacco user credit on employees’ 
biweekly paychecks, effective Janu-
ary 2018. Employees who elect to 
receive benefits through the Johns 
Hopkins Health System participat-
ing insurers—EHP, CareFirst and 
Kaiser Permanente—will be able 
to get their tobacco test at various 
sites across the institutions or at a 
LabCorp location of their choice. 
Employees are encouraged to make 
appointments, but walk-ins are 
welcome. 

Info: Find out the screening dates 
and how to make an appointment 
at hopkinsmedicine.org/human_re-
sources/benefits/tobacco-testing.html. 

From the Editor 
Hopkins Insider  is 
published twice a 
month—on Thursdays—
by Johns Hopkins 
Medicine Marketing 
and Communications. 
Email your submissions 
at least 14 days prior to the 
requested publication date 
to Stephanie Price, editor, 
sprice20@jhmi.edu, for 
consideration. Upcoming 
publication dates are Nov. 2  
and Nov. 16. 
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We will continue to provide 100 
percent coverage for preventive care 
services, such as preventive care visits to 
primary care providers and gynecologists, 
preventive exams and diagnostics, most 
immunizations and inoculations, and 
screenings obtained through Hopkins 
Preferred and the EHP Network.

Other changes
•  The dental plan network will change 

from United Concordia to Delta 
Dental. 

•  To help keep prescription drug costs 
low for you and your family, we have 
reviewed and revised our list of pre-
ferred brand-name drugs that are paid 
for by the prescription plan.

•  More voluntary insurance benefits will 
be offered by Unum and Aflac.

For more information about 2018 ben-
efits please visit hopkinsmedicine.org/
human_resources/benefits/open_enroll-
ment.html or contact Human Resources 
Employee Benefits at hrbenefit@jhmi.
edu or (443) 997-5400.

Johns Hopkins University 
School of Medicine  
Employees 
Open enrollment dates:  
Oct. 20 through Nov. 7

Medical Plan
Medical plan premiums will increase by 
only 1 percent. Contributions continue 
to be based on your salary, so those who 
are paid less will have lower premiums. 
In addition, all who waive medical plan 
coverage for 2018 will need to complete a 
new medical waiver form.

Pharmacy Plan
In order to encourage lower medical plan 
premium increases, we will introduce 
some new programs to our pharmacy 
benefits through Express Scripts to help 
you get the right prescription at the best 
price. In addition, there will be changes to 
the mail-order pharmacy cost structure.

Short-Term Disability
The short-term disability weekly maxi-
mum benefit is being increased to $2,500 
from the current $1,000 cap, providing 
additional coverage to many more fac-
ulty and staff members. Consider enroll-
ing in this benefit to help protect your 
income if you need to be out of work 
due to an unforeseen illness or injury.

Life Insurance
Life insurance and an updated 
accidental death and dismemberment 
(AD&D) plan—currently known as 
personal accident insurance—are being 

introduced by Securian. It is a good 
time to review your coverage at these 
new competitive rates. You will need 
to actively enroll in AD&D insurance 
during annual enrollment to have more 
than the university-provided $10,000 
of employee coverage beginning Jan. 1, 
2018.

Health Care Flexible Spending 
 Account (FSA)
The health care FSA maximum contribu-
tion is increasing to $2,600. You can roll 
over up to $500 in your health care FSA 
from 2017 to 2018.

Voluntary Accident Insurance
A new offering for the voluntary acci-
dent insurance benefit will be available 
through MetLife, providing you with 
greater choice at a significantly discount-
ed group rate. 

The myChoices tab on the Benefits 
website at benefits.jhu.edu/mychoices is 
your primary resource for 2018 annual 
enrollment information, including plan 
details, benefits tools and the link to the 
enrollment website. 

Open Enrollment

students in need, she jumped at the 
opportunity. 

“Access to school supplies lies close 
to my heart,” she says. “Kids need basic 
tools to get a good education. It really 
comes down to pencils and pens to 
help them learn.”

According to United Way, two out 
of every 25 students won’t graduate 
in Central Maryland. If a student can’t 
read on their grade level by third 
grade, they are four times less likely to 
graduate by age 19. Lack of backpacks, 
notebooks, pencils and other school 
supplies only presents another barrier 
to success, which is why United Way’s 
education initiative helps students in 
need by setting them up for a successful 
academic year.

With these statistics in mind, 
Schwartz teamed up with Katrina 
Odom, neurology and neurosurgery 
senior administrative coordinator, 
to organize a back-to-school supply 

drive in the departments of neurology, 
neurosurgery and neuroscience. They 
set up six collection boxes around The 
Johns Hopkins Hospital and distributed 
a list of supplies needed for each 
backpack. 

“When my three daughters were 
young, I remember buying three 
backpacks and three sets of supplies, 
and it was a bit pricey,” says Odom. 
“This helps to ease the burden for 
someone else.”

By the end of the four-week drive, 
the departments collected enough 
supplies to fill 60 backpacks. “When I 
called United Way to schedule a pickup, 
I told them, ‘I hope you have a big 
enough car!’” laughs Schwartz. 

Through United Way of Central 
Maryland, the backpacks were 
distributed to students in need at 
Henderson-Hopkins Elementary and 
Historic Samuel Coleridge-Taylor 
elementary schools. Both schools are 

part of United Way’s Family Stability 
program, which helps prevent students 
from having to switch schools due to 
homelessness. 

This is the third year that employees 
have participated in a backpack drive 
through the Neuroscience Community 
Innovation Council, but the first time 
that it benefited United Way. Neu-
rologist Amanda Brown established 
the council in 2015 to give the three 
departments a way to give back to the 
community.

–Katelynn Sachs
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Best Dressed Sale

A Timeline of 50 Years  
of Fashion Finds and  
Fundraising to Benefit 
Patient Care and  
Medical Education  
Scholarships

1967 “The Better Dress Sale” debuts in 
a private home, raising about $1,000.

1972 Vastly expanded, the event was 
moved to the Carriage House at Ever-
green and garnered about $6,000. 

1980s Annual amount raised climbs to 
$50,000 to $60,000 range.

1987 Name changed to The Best 
Dressed Sale.

1995 First year credit cards were  
accepted, resulting in the highest 
grossing sale up until that time.

1997 Vintage clothing gets its own section.

2000s Thousands of volunteer hours 
and generous contributions from indi-
vidual and business supporters result 
in annual revenue of approximately 
$200,000.

2011 A Spring Best Dressed Sale was 
added to the May calendar, raising 
approximately $3,000.

Funds raised cover grants to benefit 
patient care and medical education.
In fiscal year 2018, the Women’s Board 
awarded more than $900,000 in grants.

2017 Johns Hopkins Medicine 
United Way Campaign: 
Oct. 26-Dec. 22

Join the fight for the education, 
financial stability and health of 
every person in our communities: 
hopkinsmedicine.org/unitedway.


